[loKyMeHT NoAnucaH NpoCToil 3NeKTPOHHOM NOANMUCHI0
WNHbopmaums o Bragensue:

®UO: Boicoukas HEkePEERO HAYKU 1
ﬂOﬂ*H@%ﬂ@p&mero?rz[apCTBeHH(

llara Fg@ﬁ%%is%ﬁ%? Z%f’g ToBeKwuii roc

YHuKaJTbABIM IPOTPAMMHbIN KITOY:
49ad56fe82cf536c4e0b05841d800326647338f0

BhICIIEr0 oOpazoBanusi Poccuiickoiit denepanmu
)e OI0KETHOE 00Pa30BaTEIbHOE YUPEIKICHUE BHICIIIETO
yIapCTBEHHBIN 3KoHOMUYeckuid yHuBepcuteT (PUHX)»

YTBEPXJIAIO
Havansuuk
y4eOHO-METOANICCKOTO YIIPABICHUS

IInaronona T.K.
«25» uronsa 2024 r.

PaGouasi nporpaMma JUCHMILTHHBI
NHocTpaHHBIN A3BIK (AHIVIMICKHA)

Hanpagnenue 38.03.02 MeHeKMEHT
Hamnpasnennocts 38.03.02.02 "VYnpasnenue ouznecom”

Jlns na6opa 2024 roga

Ksamudukanuys
bakamnasp



KADE/IPA HNHocTpaHHBIE A3BIKU JJIS1 JKOHOMHYECKUX CIENHATbHOCTEe

Pacnpezle.neHue 4acCoB IMCHHUIVIMHBI 10 CeMecTpam

Cemectp
(<Kypc>.<Cemectp Ha 1(1.1) 2(1.2)
Kypce>) Uroro
Henens 16 16
Bun 3anatuit vii | P | vo| pm| vm PIT
IIpakTuyeckue 18 |18 |10 |10 |28 (28
HUroro ayn. 18 |18 |10 |10 |28 [28
KonrakTHas padoTa 18 |18 |10 [10 |28 |28
Cam. pabora 158 | 158 | 161 | 161 | 319|319
Yacsl Ha KOHTPOJIb 4 4 9 9 13 |13
HUroro 180 | 180 | 180 | 180 | 360 | 360
OCHOBAHHE

VY4eOHbIi TU1aH YyTBEPXKJCH YUYEHBIM COBETOM By3a 0T 25.06.2024 1. mpotokon Ne 18.
[Iporpammy coctaBui(u): cTapiuii npemnoxasarens, MapteiHeHko E.B.;k.¢wi.H., nouent, Tynankosa B.A.
3aB. kadenpoii: k.¢puion.H., fou. Kazanckas E.B.

MeToaudeckuii COBET HaNpaBiIeHU: J1.3.H., ipodeccop CypxukoB M.A.



1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX A3BIKAX I PEIIEeHHs 331a4 MEKIUNYHOCTHOTO ¥ MEXKKYIIBTYpPHOTO B3aUMOAEHCTBUS

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4: CnocoGeH ocymecTBJISATH /IeJIOBYI0 KOMMYHUKALIHMIO B YCTHOH M NMUCHbMEeHHOW (opMax Ha rocyiapcTBeHHOM Si3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U TpaMMAaTHUECKUE SBJICHUS M3y4aeMOTr0 WHOCTPAHHOTO S3bIKA, TMMO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPeACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 3aKOHOMEPHOCTH B3aMMOJICHCTBHUS YeJIOBEKa U OOIIECTBA;

- IEKCHYECKUE U TPAMMATHIECCKHIE CTPYKTYPBI U3y4aeMOro S3bIKa;

-TIpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuia OPOPMIICHHUSI YCTHONH MOHOJIOTHYECKON M TUAaIOTHUECKON peu;

- He MeHee 3000 yiekcuyecKkux eauHuIl, u3 HuX He MeHee 1500 akTuBHO (cooTHeceHO ¢ uHAnKaropom YK-4.1)

Ymern:

- BOCHIPHHUMATh CMBICJIOBYIO CTPYKTYPY TEKCTa; BBIJIEIATH INIABHYIO M BTOPOCTEHNEHHYIO HH(POPMALHIO;

- JIOTHYECKH BEPHO, apryMEHTHPOBAHO BBIPAXXaTh CBOU MBICIH B YCTHOH M IIMCEMEHHON (opMe;

- IOHUMATh CMBICIT OCHOBHBIX YacTell raora i MOHOJIOTa;

-BOCHPOU3BOAUTH TEKCT IO KIFOYEBBIM CIOBAM HIIH MO IJIaHY; 3a/1aBaTh U OTBEUATh HA BOIPOCHL;

- IPUMEHATH 3HAHUS WHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHMS MEXKIMYHOCTHOTO OOLICHHS, YHTATh JINTEPAaTypy M aHAJIM3UPOBATh
MONyYeHHYI0 HH(OPMAIIHIO;

- TIEPEBOJUTH TEKCTHI OOIETYMAHNTAPHON HANPaBIEHHOCTHU (0€3 CIoBaps); - COCTABIATH TEKCTH HA HHOCTPAHHOM SI3bIKE (COOTHECEHO
¢ uaaukaropom YK-4.2)

Baanernb:

- HaBBIKAMU BBIPA)KCHUS CBOUX MBICIICH I MHEHUS B MEXITHMYHOCTHOM OOIIEHHH Ha HHOCTPAHHOM SI3bIKE Ha IPOABHHYTOM ypoBHE (B2);
- HaBBIKAMU ITyOINYHOM peyH, apryMeHTallH, BEJICHUs AUCKYCCHU;

- croco0aMu OpPHUECHTHPOBAHNUS B HCTOYHUKAX HHPOPMAINH (KYPHAIIBI, CAalThl, 00pa30BaTeIbHbIC IIOPTAJIBI H T.11.);

- HaBBIKAMU NTMCBMEHHOW M yCTHOH pedn Ha HHOCTPAHHOM SI3BIKE;

- HaBbIKaMU M3BJICYEHUs] HEOOX0IUMON HH(OpMAIIUK U3 OPUTHHAIBHOIO TeKCTa (COOTHECEHO ¢ HHAuKatopoMm YK-4.3)

3. CTPYKTYPA U COAEP)KAHUE JTUCIUITJINHBI

Pazpea 1. "PaGora u Tunbl opranuzanuii"

o Cemectp Komneren-
Ne HaumenoBanue Temsl / Bua 3ansitus Kype Yacos - Jluteparypa
Tema 1.1. «Pabota»
Tema 1.2. «Bumsr paboTsD»
11 Tema 1.3. «Habop u BeIOOp mepcoHamar 1 6 VK4 JI1.1, J11.2, J11.3,
| JIexcuueckue equHULBI IO TEMaM J12.1, J12.2, J12.3
/Tp /
Tema 1.4. «HaBblku ¥ yMeHUS»
Tema 1.5. «Bpiuiats! u npeMuny»
12 Tema 1.6. «JIromu u paboune mecrtay 1 4 VK-4 JI1.1, JI1.2, JI1.3,
| Jlekcrmueckre eqMHUITHI IT0 TEMaM JI2.1,J12.2, J12.3
/Tp /
Tema 1.7. «KapbepHas necTHHLIa»
Tema 1.8. «IIpobiems! Ha paboTe»
13 Tema 1.9. «MeHemkeps! ¥ HCHONHUTENIBHBIE JUPEKTOPa 1 4 VK-4 JI1.1, JI1.2, J11.3,
| JIexcnueckue eqMHULIBI IO TEMaM JI12.1, J12.2, J12.3
/Mp/
Tema 1.10 «JIugeps! u 6uzHeC IUTaY
L4 |Texemsccxae camm o e U e | ves | L2
4 [CKCHHCCIIE CAMHIIBLTO TeMa - 2.1, 7122, J12.3
/Tp/




I'pammaruka: HeTMYHbIE (OPMEI IITaroia.
PedepupoBanue crareif B xypHasie American Journal of Economics and
JI1.1, JI1.2, JI1.3,
1.5 |Control Systems Management. 1 158 YK-4 2.1 7122 7123
Pabota ¢ 6a30it qanHsix Cambridge Dictionary. AR
IMoxroroBka joknanos ¢ npeseHranuei B Libre Office. / Cp /
N JI1.1, J11.2, J11.3,
1.6 | /3auér/ 1 4 YK-4 2.1, 122, 123
Paznen 2. "MenemxkmeHT"
o Cemectp Komneren-
Ne HaumenoBanue tembl / Bua 3ansiTus Kype Yacos - Jluteparypa
Tema 2.1. «Ilokynarenu, mpoaaBLbl U PHIHOK»
. ﬁeMa 2.2. «PpIHKH 1 KOHKypeHTaLI» ) A VK4 1.1, 11,2, 711 3,
. EKCHUYECKUE SAMHUIIBI TI0 TEMaM 2.1, 0122, 123
/Tp /
Tema 2.3. «MeHemxMeHT»
- J"l;eMa 2.4. «IIpomyxuus u OpeHIBD» ) ) Vid 1.1, 112, JT1.3,
. €KCHUYECKHUE EAMHULIBI 10 TeMaM - 2.1, 0122, 123
/Tp /
Tema 2.5. «Illena»
2 | ICKCHTCCKIC CIUHILEL HO TeMa - 2.1, 712.2, 7123
/Tp/
Tema 2.7. «IIpoaBrkeHUE POTYKIUID
24 EeMa 2.8. «IHTEepHeT U 31. KOM;\/ICpHI/ISI» ) ) VK4 1.1, 11,2, 7113,
. EKCHUYECKUE SAMHUIIBI TI0 TEMaM 2.1, 122, 123
/Tp /
I'pammaruka: Henmmanbie hopmbl miaroa.
PedepupoBanue crareif B xypHaie American Journal of Economics and
JI1.1, J11.2, J11.3,
2.5 |Control Systems Management. 2 161 YK-4 1. 122 2.3
Pa6ota ¢ 6a3oii qanabix Cambridge Dictionary. T e
IMoaroroska moxmmanos ¢ npesenranuei B Libre Office. / Cp /
JI1.1, JI1.2, J11.3,
2.6 | / DOx3amen / 2 9 VK-4 2.1, 122, 123

4. POHJI OIEHOYHbBIX CPEICTB

CrpykTypa u comepxaHue (OHAa OICHOYHBIX CPEICTB IS MPOBCIACHUS TEKYILSH W MPOMEKYTOYHOW aTTeCTAllud IMPEACTAaBICHBI B
[Mpunoxennn 1 k pabovel mporpaMmme TUCIUTUTAHBL.

5. YYHEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. OcHoBHas JIMTEpaTYypa

ABTOpHI, 3arnaBue

I/ISI[aTCHLCTBO, rog

Koanu-so

Mackynn b. JlenoBas JiekcuKa U ee IpUMEHEHHE

[B. m.]: Cambridge
University Press, 2002

130

J1.2

T'nanmnaa Y. M. Bcs rpamMartiika aHIMACKOTO SI3bIKaA €

yIpaXXHEeHUSIMHU: ydeOHoe mocodne

Mocksa: Pogun n
Kommnanus, 1999

https://biblioclub.ru/
index.php?
page=book&id=46466
HEOTpaHHYCHHBIH T0CTY
ISt
3aperucTPUPOBAHHBIX
M0JIb30BaTeNen

J1.3

AHDIMACKHHN SA3BIK I MEHEDKEPOB: yueOHoe
nocobue

Byxosckutit, C. JL.

Mocksa: IIpomereit, 2019

https://
www.iprbookshop.ru/944
03.html
HEOTPaHMIEHHBIN TOCTYII
IS
3apETUCTPUPOBAHHBIX
MoJIb30BaTeIICh

5.2. lonoyiHuTe/ILHAS TUTEPATypa



https://biblioclub.ru/index.php?page=book&id=46466%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9
https://www.iprbookshop.ru/94403.html%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9

ABTOpBHI, 3arnaBue WznarenscTBO, TONI Konunu-Bo

JI2.1 |IlepByxuna C. B. Anrnuiickuif 361k B Tabnuuax u cxemax: nocobue: | Poctos-Ha-J{oHy: DeHHUKC, https://biblioclub.ru/
yueOHOe mocobue 2013 index.php?
page=book&id=256259
HEOTpaHUYEHHBIN 10CTyN
IUTSt
3apEeruCTPUPOBAHHBIX
0JIb30BaTeNen

JI2.2 | Mepkynosa, H. B. Anrnmiickuii s3bIK B cepe ynpasinenus / English for | Boponex: Boponexckuii https://
Management: yqeGHOe mocoone rOCyIapCTBEHHBIN www.iprbookshop.ru/591
apXUTEKTYPHO- 41.html
CTPOMTEIbHBII HEOTPaHMYEHHBIN TOCTYII

yausepcuret, 95C ACB, M
2016 3apEeruCTPUPOBAHHBIX

MOJIb30BaTENCH

J12.3 American Journal of Economics and Control ,2013 https://

Systems Management www.iprbookshop.ru/433
72.html
HEOTpaHUYEHHBIN 10CTyN
ULt
3aperuCTPUPOBAHHBIX
nojb30Bareseit

5.3 IIpodeccnonanbHble 6a3b1 JAHHBIX H HH()OPMALNHOHHbIE CIPABOYHbIE CHCTEMBI

NCC "Koncynsrantllmoc"
NCC '"Tapant" https://www.garant.ru/
Cambridge Dictionary https://dictionary.cambridge.org/ru/

5.4. IlepeyeHs MPOrpaMMHOI0 odecredeHnst

OnepaunonHas cucrema PEJ[ OC
Libre Office

5.5. YueOHO-MeTOAUYECKHE MaTrepuaJJabl IJd CTYICHTOB ¢ OrPAHUYC€HHBIMHA BO3MOKHOCTAMMU 310POBbA

IIpu HEOOXOAUMOCTH IO 3asBICHUI0 00YYAIOIIETrOCs ¢ OrPaHMYCHHBIMEA BO3MOKHOCTSMH 310POBbsl yUeOHO-METOMUUCCKHE MATEPUAITBI
MPEIOCTABIIOTCA B (hOpMax, aJalTHPOBAHHBIX K OTPaHHUYCHHSAM 3IOPOBBS M BOCHPHUATHSA WH(popMmarwd. s Wl ¢ HapyIICHHSIMHU
3peHus: B popme ayamodaiina; B me4aTHON (popMe YBEIWISHHBIM mprupTOM. J[JIst TN ¢ HapyIIeHUsIMU ciIyXa: B ()OpMe IEKTPOHHOTO
JIOKyMeHTa; B me4aTHoi dopme. s JuI| ¢ HAPYIICHUSIMUA OMOPHO-JBUIATEIBHOTO ammapara: B (opMe 3IEKTPOHHOTO JOKYMECHTa; B
neyaTHoOM opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE JJUCIHHUIIJIMHBI

ITomemenns st BcexX BHIOB PadoOT, MPELyCMOTPEHHBIX YYEOHBIM IUIAHOM, YKOMIUICKTOBAaHBI HEOOXOIMMOM CIIeIMaN3NPOBAHHON
y4eOHOI1 MeOebI0 U TEXHUYECKUMH CPEACTBAMH O0YUIEHUSI:

- CTOJIBI, CTYJIbS;

- IePCOHAIIFHBIA KOMIIBIOTEP / HOYTOYK (TTepEeHOCHOMH);

- IIPOEKTOD;

- OKpaH / UHTEPAKTUBHAs JOCKa.

7. METOANYECKHUE YKAZAHUA JJIA OBYYAIOIIUXCSA 110 OCBOEHHUIO JUCITUITJINHBI

MeTtoauueckue YKa3aHHus 110 OCBOCHHUIO JUCHHUIIIMHBI IPEACTABJIICHBI B HpI/IJ'IO)KeHI/II/I 2K pa60qel71 mnmporpaMme JUCHUIIIUHBI.



https://biblioclub.ru/index.php?page=book&id=256259%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9
https://www.iprbookshop.ru/59141.html%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9
https://www.iprbookshop.ru/43372.html%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9

®OH/J OHEHOYHBIX CPEJICTB

Hpnioxenne 1

1. Onucanue nmokasareJsei u KpUTEpHEB OLICHUBAHUSA KOMIeTeHIUI Ha Pa3/IMYHBIX dTalmax ux

(l)Ole/lpOBaHldﬂ, OIMMCAaHME HIKAJ OICHUBAHUSA

1.1 MokasaTenmn n KpUTEPUM OLLEHNUBAHNA KOMMNETEHLNI:

3VH, cocrasisrorme IToka3aTenu onieHUBaHUS

KOMIICTCHIIUIO

Kpurepuu onennBanus

Cpenctsa
OLICHUBAHHS

YK-4 - criocoOGeH OCYIIECTBIATD JEIOBYI0 KOMMYHUKAIIMIO B YCTHOW W TUCHbMEHHOHN (hopMax Ha
TrOCyIapCTBEHHOM si3bIke Poccuiickoit Ddenepaninu 1 HHOCTPaHHOM(BIX) s3bIKe(a

BHanue: [IepeBomut croBa c [loTHOTA M COZIEPKATENBHOCTh OTBETA,

-(bOHCTI/I‘{eCKI/Ie, JIEKCHYECKHE[PYCCKOTO HAa aHTTIMHCKHUI 1 MpaBUIILHOCTH IIEPEBOJA,

1 TpaMMaTHYeCKHe SIBJICHUC AHIIMHCKOTO Ha PYCCKUH, [yrioTpeOIeHUS JISKCHUECKUX SAUHUIL U

M3y4aeMOro  HMHOCTpaHHOrof[POMSHOCHT CIIOBA, GUTACT  [ryanvaTHYSCKHMX KOHCTPYKUUI,

13bIKa, nospossomnue| “XCT BELYX, ONPEACTACT 1 0461110 nenne nETOHAMOHHBIX GOPM B
HA3bIBACT I'PaMMATUYCCKUE .~

MCITIOBE30BATh ero COOTBETCTBHE C 3aaHHOM

L|CTPYKTYPBI, o o
CPCACTBO JIMYHOCTHOH] M3MEHSICT YacTh PEUH B KOMMYHUKATUBHOU CUTYyallUCH.
[KOMMYHUKAIIUU;

COOTBETCTBUH C
- COLHOKYJILTYPHYIO cepyl, OHTEKCTO
POAHOW CTpaHbl M CTPaHbI

M3y9aC€MOro A3bIKa,
- OCHOBHBIC 3aKOHOMEPHOCTH
B3aMMOJCHCTBHS YeEJIOBEKa U

o0111eCTBA;

- JIEKCUYECKHE H
FpaMMaTHYECKHE CTPYKTYPHI
M3y4aeMOro s3bIKa;

-IpaBuIia YTEHUS 3|
CII0BOOOpa30BaHus; MPaBHIIY
oopmIteHHS YCTHOM
MOHOJIOTHYECKON 3|

Tanornyeckou peyu;
- He menee 3000 mekcHyecKux

Y cTHBII ompoc
(Bompocsl 1-2 B
KaKJIOM pasjienie)
Bompocs! k
bk3ameHy (dacth 1
(Texcter 1-10
acriekT YreHue)

nH}opMmanuio;

- JIOTHYECKHU BEPHO,
ApryMEHTHPOBAHO BBIPAKAThH
CBOU MBICJIH B YCTHOM U
MUCBEMEHHOU (opMme;

- IOHMMATh CMBICJ OCHOBHBIX
[qacTeH guajiora ¥ MOHOJIOTA;
-BOCIIPOM3BO/IUTH TEKCT IO
KJTFOUEBBIM CIIOBAM HITH 110
[U1aHy; 33/1aBaTh U OTBEYATh
Ha BOMPOCHI;

- IPUMEHSITh 3HAHUS
MHOCTPAHHOTO SI3bIKA JIS
OCyIIeCTBIICHUS
MEKITMYHOCTHOTO OOIICHHUS,
4UTATH JIUTEPATYPY U
aHATM3MPOBATH ITOJYYCHHYIO
MH(pOpPMAIHIO;

BHICKa3bIBAHUC HA TEMY
110 CIICHIHUAJIbHOCTHU.

€IVHUL, U3 HUX HE MEHEE

1500 akTHBHO

Y Menne: [lepeBox u nepeckas ConepxaHue oTBeTa IepenaHo 0e3Bompockl k 3a4eTy
- BOCIpHUHUMATh CMBICJIOBYIO [TCKCTa I10 MCKa)KEHUSI TEKCTa, IPAMOTHO I/I(l -1 0)

CTPYKTYpPY TE€KCTa; BBIICIATh |CHIELHAIBHOCTH. CTHITHCTHYECKH BEpHO Bonpoce! k
[JIaBHYIO U BTOPOCTENEHHY0 [MoHoIOrHuecKoe bk3ameny (dacth 1

(Texctsl 1-10)

- ICPCBOANTH TCKCTHI




oO1IeryMaHuTapHOM
HarpaBieHHOCTH (0e3
CTI0Baps); - COCTABIISATh
TeKCTHI Ha HHOCTPAaHHOM

ST3BIKE

Baagenue ['0OTOBHT M BBICTYIIACT C CaMOCTOSITEIBHOCTh ~ BBIBOJIOB  H|TOKIIAJ C

- HaBBIKAMU BBIPAXKCHHS ITOKJTA/IOM TI0 CYKIEHMH C  COOTBETCTByIOIIMM[Ipe3eHTanue (1
CBOMX MEBICIEHl 1 MHEHHS B |CAMOCTOSTEIBHO MpaBHIBHBIM UCTIONB30BaHueM{ceMectp -1-4; 2
MEKITMIHOCTHOM OOIIEHNH Ha BHEIOpAaHHO TeMe; IICKCUYECKUX 158 rpaMMaTHYCCKUX|CEMECTD 5-8),
[MHOCTPaHHOM A3bIKE Ha CTPYKTYp IO TIPEAJI0KEHHON TeMe Borpocsl k 3a4uety
poaBuHyTOM ypoBHE (B2);  [Pedepupyer Texct B (1-10)

- HaBBIKaMH TyOJTMYHOMN pedw, [MICHEMEHHOM B yCTHOH Bonpock! k
aprymeHTanuu, BeaeHus (bopmax, bk3aMeny (yactpb 2
nuckyccuu; (1-9)

- CrIoco0amMu OpHEeHTHPOBaHUs [ OTOBHT U OTBEYAET

B ICTOYHMKAaX MH(pOpMaluy  [MOHOIOT I THAJIOT petb
()KypHaJ'H)I, CaﬁTLI, 110 3a/ITaHHOU TCMC
0OpazoBaTebHBIE OPTAIBI U
T.01.);

- HaBbIKAMU [TMCbMEHHOU U
yCTHOM peun Ha HHOCTPAaHHOM
SI3BIKE;

- HaBBbIKAMHU H3BJICUEHUS
HeoOX0AMMOH HH(pOPMAIMN
13 OPUTUHAJILHOI'O TEKCTA

1.2 [kanel OLlEeHUBAHUSL:

Texkymmii KOHTPOJIb YCIIEBAEMOCTH W MPOMEXYTOYHAs AaTTECTalllsi OCYIIECTBIIAETCS B paMKax
HaKOTUTENLHOH 0aTbHO-pEUTHHTOBOM cucTeMbl B 100-0amibHOM mikare:

Jliist nx3amMeHa:

84-100 6anoB (OIEHKA «OTIUIHO)

67-83 Gama (OLEeHKa «XOPOIIIO»)

50-66 6amIoB (OlIEHKA «YIOBIETBOPUTEIHHO)

0-49 GamioB (OLIEHKA «HEYIOBIETBOPUTEILHOY)

Jlns 3auera:

50-100 6amioB (3auer)

0-49 GayutoB (He3auer)
2. TunoBble KOHTPOJIbLHbIE 32JaHUS UM MHbIEe MATEPHAJIbI, He00X0AUMbIe /151 OLeHKH 3HAHU I, YMEeHUH,
HABBIKOB M (MJIM) ONBITA AeATEJbHOCTH, XaPAKTEPU3YIOLIUX 3Tanbl GOPMHUPOBAHMS KOMIIETEHIUH B
npoiecce 0CBOEHUs 00pa30BaTeILHON MPOrPaMMBbI

Bonpocsl k 3a4ety

1o nucuuiuinie UHOoCTpaHHbIH (AHTJIMHCKU) A3bIK

Becena no cjieayommuM yCTHBIM TeMaM:

. Pabora.

. Buzp paGoThl.

. Habop u BeIOOp TIepcoHana.

. HaBbiku u ymeHusl.

. Jliomn u paboune mecra.

. Bermutater u npemun.

. Kapwsepnas necrauna.

. [IpoGnems! Ha pabore.

. MeHepKephl ¥ UCTIOTHUTEIIBHBIC TUPEKTOPA.
10. Jluneps! v OusHeC 37uTA.

HWHCTpYKINSA MO0 BHITIOJTHEHHIO:

3aueT mpoxoauT B opmate Gecepl 10 MPOUICHHBIM TEMaM B TCUCHHE CEMECTpa.

O 01O\ LN Wi —



Kpurepuu onieHHBaHuA:

- Ctynenty BoicTaBiseTcs «3adet» (100-50 6amioB), eciim KOMMYHUKATHBHBIC 32/1a91 BBITIOJTHEHBI TIOJTHOCTBIO,
HCIIOJIb30BaHHBIH CIIOBAPHBIN 3arac, rpaMMaTH4ecKie CTPYKTYpbI, oHeTHUECKOe 0(OpPMIICHHE BhICKA3bIBAHUS
COOTBETCTBYET MOCTABJICHHOM 3a1aue;

- CtyneHTy BBICTaBIIsIeTCS «He3aueT» (49-0 6atoB), ecim OTBETHI HE CBSI3aHBI C BONPOCAMH, HAJTUIHE TPYObIX
OLIMOOK B OTBETE, HEIOHUMAHHUE CYIIHOCTH U3JIaraeMOTro BOIIPOCa, HEYMEHUE IPUMEHSITh 3HAHHS Ha IIPAKTHKE,
HCYBEPEHHOCTh ¥ HETOYHOCTh OTBETOB HA JIOTIOJIHUTEIBHBIC M HABOISIIUE BOIPOCHI

Bonpocs! k 3xk3ameny

MO TUCUUIUIMHE HHOCTPAHHBLIN (AHTIHIICKHIA) SI3BIK

(HaumeHoBaHUe OUCYUNIUHBL)

Yactb 1. YteHue, nepesop u pedpepnpoBaHme TeKcTa
TekcThl VISl YTeHHs, epeBoJa H pedpepupoBaHns
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WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. Ms Birkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and having the
patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British
approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, there is no point in sticking to a contract”.
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HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candi'®®date may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training



courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.
From the Financial Times
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MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing
commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest
in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times
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THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.



Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.
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Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
Expresslet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005
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Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business

New York (CNN Business) Many Americans have been working from home since the pandemic started. But the
shift to remote working could cause massive problems for the jobs and economy that have long relied on bustling
offices and crowded business districts.

The office ecosystem -- the dry-cleaners, convenience stores, salad bars and coffee shops -- has suffered during the
spring shutdown just like every other part of the economy. But rebounding will be harder for them if their regular
customers don't return.

While the economy is on its long road to recovery from the pandemic recession, improvements are uneven.

For example, industries and jobs directly linked to office administration and upkeep, including janitorial services
and office equipment rentals, are still much lower compared to pre-pandemic times, said Julia Pollak, a labor
economist at ZipRecruiter, citing data from the Bureau of Labor Statistics.

Employment in administrative and support services was 12.7% lower in July compared to February, and jobs in
parking lots and parking garages were nearly 44% lower over the same period, she said.

This transition away from office culture also has another facet to it, Pollak told CNN Business: "A lot of these
office-related jobs are held by minority workers," she said.

Black workers, for example, account for 12.3% of America's workforce but make up nearly 30% of security guards,
according to 2019 numbers from the BLS. Fewer jobs in these areas could leave unemployment higher for minority
groups.

Even after the pandemic, the formerly office-bound people might continue to work remotely for at least some days a
week as the office as we know it may cease to exist.

"There is plenty of evidence that much of the shift to working from home will be permanent,” Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss of foot traffic. Some
businesses may no longer be viable.

"My guess is to say that the job losses that were associated with those businesses have already been counted," said
Simona Mocuta, senior economist at State Street Global Advisors, referring to people the BLS counts as temporarily
laid off, "but the business failures have not."

Economists expect the pandemic will also have a relocation effect, with people leaving inner cities for the

suburbs because they no longer have to live near their offices, or moving from larger cities to smaller ones. This,
too, will affect the timing of any recovery.

Another dark cloud ahead: the possibility of management and white collar layoffs in 2021.
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Many companies, including Wall Street banks, said they would refrain from laying staffers off this year due to the
pandemic. But as the year draws to an end, layoffs in may lie ahead, Mocuta said.
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It's getting bleak for out-of-work hotel workers: 'My biggest worry is securing shelter'
By Vanessa Yurkevich, CNN
Most mornings, Kat Payne calls a family meeting and talks with her children about how -- or if -- they are going to
be able to pay their bills each month. It's a routine she began after she was furloughed from her job as a housekeeper
at the Philadelphia Marriott Downtown in March.
Payne, along with her 27-year-old daughter Kipati and 28-year-old son Atrayu, gather in their North Philadelphia
living room, with the household bills in hand. She reviews the mortgage payments and her retirement and savings
accounts with her children.
"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was hoping to pass on my
retirement savings to you, but it looks like we're not going to have that. That's gone -- because we're using it to get
by.H
Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud to her children: "We're
extending your layoff until December 31, 2020."
The US leisure and hospitality industry lost 7.5 million jobs in April, accounting for half of all jobs in that sector,
according to the Bureau of Labor Statistics. Recovery has been slow, with only about half of those jobs lost early on
in the pandemic added back.
In a new survey by the American Hotel Lodging Association, 74% of US hotels say more layoffs are coming if the
industry doesn't get additional federal assistance.
For months, Congress has been negotiating a new stimulus bill, but Democrats and Republicans have yet to reach a
deal. House Democrats could potentially vote on a pared down version of their coronavirus stimulus legislation this
week, hoping to break the stalemate that has kept relief from reaching many out-of-work Americans and struggling
businesses. The hotel industry is looking for assistance through a new version of the Paycheck Protection Program,
which would likely be included in the relief bill and would aim to help businesses to pay staff.
"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.
Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she says. Before the pandemic,
she was working seven days a week to pay for her new home and feed her children. Her son Atrayu is autistic and
her daughter is his home health aide.
Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-19 and fears the worst.
"I'm trying to prepare my daughter -- how to pay the mortgage, how we pay the bills -- so that she can be the head of
the household because my son cannot. I'm preparing for a death sentence financially, as well as physically," she
said.
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Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business
New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting blow to the American
economy, with millions of jobs vanishing forever.
The number of unemployed people classified as permanently losing their old jobs climbed by 345,000 in September
to a seven-year high of 3.8 million, according to seasonally adjusted numbers from the Bureau of Labor Statistics.
That means that what many initially hoped were furloughs or temporary job losses are becoming permanent as
businesses shut down and cut costs. This closely watched labor market measure has nearly tripled since sinking to a
19-year low in February, just before the pandemic erupted in the United States. The surge of permanently
unemployed Americans provides stark evidence of the scarring effects caused by the health crisis.
"It's an ominous sign," Austan Goolsbee, former economic adviser to President Obama, told CNN Business in an
email.
When Americans are laid off, the Labor Department classifies some as on temporary layoff. Those layoffs classified
as permanent are people who have either just completed a temporary job or have lost their position for good,
meaning the job isn't coming back. The percentage of unemployed Americans classified as permanently unemployed
rose to 35.6% in September, up from just 11.1% in April. "It's very worrisome — not only for these individuals, but
for what it says about the recovery," said Gus Faucher, chief economist at PNC.
Pink slips mount at Disney, Goldman Sachs and airlines
The good news is that the United States has rapidly recovered more than half of the jobs lost during the
pandemic. Another 661,000 jobs were added in September as more businesses reopened and health measures were
lifted, the government reported Friday.
The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit has already been picked
with the initial reopening of the economy.
"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief economist at Fitch
Ratings, wrote in a note on Friday.
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And just in the past few weeks, major companies including Disney (DIS), insurance giant AllState

(ALL) and Raytheon Technologies (RTN) have each announced thousands of layoffs. Goldman Sachs (GS) is

also cutting hundreds of jobs after previously halting layoffs during the pandemic.

Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. After failing to secure more
federal relief, American Airlines (AAL) and United Airlines (UAL) announced plans to cut a total of 32,000 jobs.
"Economic scarring is likely to become more apparent in Q4 as more companies finally start to throw in the towel,
reporting closures and job cuts," Seema Shah, chief strategist at Principal Global Investors, wrote in a note to clients
Friday.

Recovery could take years

Goolsbee, now a professor at the University of Chicago's Booth School of Business, said the rising number of
permanently unemployed Americans paints a troubling picture about the recovery.

"If we are on path to only be two-thirds recovered," Goolsbee wrote, "and then have millions of businesses go under
and the jobs there be lost forever, we will be years trying to get back onto the path we were on before." And those
permanent job losses will ripple through the economy. People out of work may hunker down and stop spending.
They are at risk of falling behind on car payments, credit card bills and mortgage payments.

Those risks are magnified by the fact that Congress has so far failed to provide additional fiscal stimulus — even
though the US economy is screaming for it.

"Generous unemployment insurance and benefits have helped keep loan delinquencies low but," Principal's Shah
wrote, "with permanent job losses clearly rising and still no sign of an additional fiscal stimulus package, the
struggles will become more widespread and evident."

The hope is that those now classified as permanently unemployed will eventually get hired elsewhere. Even though
some restaurants, retailers and small businesses have shut down, new companies are opening each day. But there is a
time factor at play because the duration of unemployment impacts the chances of getting rehired. "The longer you're
out of the job market," said PNC's Faucher, "the more difficult it becomes to find a new one."
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Wall Street is 'doomsday prepping' for the election. It might not be necessary
By Matt Egan, CNN Business
The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If anything, the debate
debacle and President Donald Trump's false claims of a "rigged" election, underscore why investors have
been bracing for election-related market turbulence. The winner may not be known for days or weeks — and even
then, the election could be contested. That's the nightmare scenario Wall Street wants to avoid.
"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate. "I walked away from last
night thinking there is an even greater chance of a contested election."
Many expected a messy debate. It certainly was. "It seems as though a dumpster fire of a year produced a dumpster
fire debate," Ed Mills, Washington policy analyst at Raymond James, wrote in a note to clients.
Chris Krueger of Cowen Washington Research Group argued that characterization is charitable. "By definition,
dumpster fires are contained," Krueger joked in a client report. But some wonder if the election pessimism on Wall
Street is overdone. The risk of chaos may already be priced in.
Investors hardly panicked even after a debate that was widely slammed as a national embarrassment. After initially
retreating overnight, the Dow opened solidly higher and was recently up 350 points, or 1.5%, on hopes of fiscal
stimulus.
Keep in mind that markets tend to freak out when they're caught off guard by a shock (like a pandemic or financial
crisis). But nothing here should be a surprise at this point. For months, futures contracts linked to the VIX volatility
index have indicated investors are buying insurance against market turmoil around the election. Goldman Sachs and
others flagged this phenomenon back in early July.
What could 'catapult markets higher'
If many investors have been bracing for the worst, markets could react quite positively if the nightmare doesn't
arrive. Charlie McElligott, a cross-asset macro strategist at Nomura Securities, argued in a Tuesday afternoon report
that the scenario that is "underpriced" by volatility markets is "one where this 'extended chaos' scenario does NOT
realize." He pointed to the potential for an earlier-than-expected conclusion to the election or a "large, clear-cut
Biden electoral win."
This risks a situation where all the "doomsday prepping" by investors needs to get rapidly unwound, McElligott
wrote, an outcome that could "catapult markets higher."
That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate, would cause concern about
higher taxes and increased regulation. McElligott said that his analysis shows the risk of a "'crash-UP' as rather
surprisingly more pronounced than 'crash-DOWN."
One of the major uncertainties is how long it will take to count the surge of mail-in ballots that is expected because
of the pandemic. Some states don't even begin that process until Election Day. Others accept mail-in ballots received
after Election Day if they are postmarked by a certain date.
But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona and North Carolina can
count mail-in ballots before Election Day — and those results could telegraph the winner to markets.
"The outcome may come quicker than the prolonged process that is feared," Mills wrote.
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https://money.cnn.com/quote/quote.html?symb=GS&source=story_quote_link
https://www.cnn.com/2020/09/30/business/goldman-sachs-job-cuts-layoffs-coronavirus/index.html
https://www.cnn.com/2020/10/01/investing/premarket-stocks-trading/index.html
https://money.cnn.com/quote/quote.html?symb=AAL&source=story_quote_link
https://money.cnn.com/quote/quote.html?symb=UAL&source=story_quote_link
https://edition.cnn.com/2020/09/30/business/airline-job-cuts/index.html
http://www.cnn.com/2020/10/01/politics/stimulus-negotiations-latest-congress-pelosi-mnuchin/index.html
https://www.weforum.org/agenda/2016/08/the-longer-youre-unemployed-the-less-likely-you-are-to-find-a-job-why
https://edition.cnn.com/profiles/matt-egan
https://www.cnn.com/business
https://www.cnn.com/politics/live-news/presidential-debate-coverage-fact-check-09-29-20/index.html
https://www.cnn.com/2020/09/30/investing/premarket-stocks-trading/index.html
https://www.cnn.com/2020/08/20/investing/election-stock-market-trump-biden/index.html
http://www.cnn.com/2020/09/21/investing/stock-market-election-outcome/index.html
https://www.cnn.com/2020/07/08/investing/election-delay-stock-market-goldman-sachs/index.html
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India's richest man has raised $3.4 billion for his retail empire in just a few weeks
By Michelle Toh, CNN Business
Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.
Asia's top billionaire on Thursday scored a major investment for his retail business, boosting the total raised for
Reliance Retail over the past month to about $3.4 billion.
The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's Mubadala — will give the
state investment fund a 1.4% stake in India's biggest retailer.
Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just four months for his tech
firm, Jio Platforms. Half of that was secured in just one month, demonstrating the executive's aggressive ambitions
to develop his Mumbai-based business into a global tech giant.
Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over the last few weeks,
Reliance Retail has won funding from a suite of marquee investors, including Silver Lake, KKR, General Atlantic
and Mubadala.
Each of them had already poured money into Reliance's tech arm as well, suggesting there was continued confidence
among the group's existing investors.
"We are pleased to deepen our relationship with Reliance Industries through this investment," Khaldoon Al
Mubarak, managing director and CEO of Mubadala, said in a statement.
Reliance Retail has about 12,000 stores across India and sells everything from smartphones to groceries to apparel
through various eponymous brands, including Reliance Fresh, Reliance Digital and Reliance Trends. It also partners
with third-party brands, including Burberry, Muji and Pottery Barn.
The company bills itself as "India's fastest growing and most profitable retail business." Over the last fiscal year,
which ended in March, it brought in about $726 million in profits, according to a statement from Reliance.
Ambani has been combining his digital and retail clout. Late last year, Reliance launched JioMart, an e-commerce
platform that allows users to buy groceries online.
Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million small shops to do business
on the platform. The new investment will likely be used to help build up that initiative, as well as to improve its
supply chain, according to Kiran Pedada, assistant professor of marketing at the Indian School of Business.
Under Ambani's leadership, Reliance Industries has grown from an oil and energy company into a sprawling
conglomerate that includes retail shops, a mobile and broadband carrier, digital platforms and more.
This investment only marks another step in that direction, said Pedada.
"Ten years ago, if you talked about Reliance, people would say, 'oil company,™ he said. Now, it's about the tech.
"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a very long-term
perspective. In my view, I think they will be one of the largest omni-channel retailers ... in the world."

Yacts 2: Becena nmo cieyomuM yCTHBIM TeMaM:

. CTpyKTypa 1 THIIBI OpraHu3anuii.

. IlokymaTeny, TpoAaBIBl ¥ PHIHOK.

. PBIHKY 11 KOHKYPEHTBI.

. MeHeKMEHT.

. [Iponyxkitust u OpeHAbI.

. lena.

. Pasmemenue npogykuuu.

. [IpoaBmkeHNnEe TPOTYKIHH.

. InTepHeT u 31 KoMMepIusl.

HWHCcTpyKIHS 10 BBINOJTHEHHIO:

DK3aMeH IIPOXOJUT B YCTHOM U mucbMeHHOM (hopme. Bpems Ha moarorosky k oreery cocrasisier 30 munyt. lanee
CTYZIEHT 4HWTaeT ()parMeHT CTaThbd, NMUCBMEHHO IIEPEBOJUT €€ M IIEPECKa3bIBaCT, 3aTeM OeceayeT MO TeMe,
yKa3aHHOH B OMIIeTE.

Kpurtepnu onennBanus:

O 001N L K~ Wi —

. Onenka «oTim4HO» (84-100 0aioB) BBICTABIISCTCS, €CIU JaHBI TOJIHBIC OTBETHI HAa BCE BOIPOCHI,
UCIIOJIb30BAaHHBIN CIIOBapHBINA 3amac, rpaMMaTHYECKHE CTPYKTYpPHl U (hOHETHYECKOe O(pOpPMIICHHE COOTBETCTBYIOT
MOCTABJICHHOM 3a71a4e; €CIM TeKCT IMPOYUTAH MOJHOCTHIO C COOJIIOICHUEM (POHETHKH U WHTOHAIIMH, O€3 HapYIICHUs
SI3BIKOBBIX HOPM; TIEPEBOJI BBIIIOJHECH MPAaBHJIBHO, JOMYCKACTCS OJHA CyMMapHas OIIMOKa, KpOME HCKaKCHUS
CMBICJIa; TEpecKka3 TeKcTa cjelaH 0e3 HCKaxeHHs HH(OpMAaIuM, B pPEYM OTCYTCTBYIOT T'paMMAaTHUCCKUE,
JIEKCUICCKUE W JIOTHIECKUE OITHOKH.

. Onenka «xopomo» (67-83 0Oaia) BBICTaBIAETCSA, €CIU JaHbBl HETOJHBIE OTBETa Ha BCE BOIPOCHI,
WCIIONIb30BAaHHBIN CIIOBApHBIN 3amac, TpaMMaTHYECKHEe CTPYKTYpHI, (POHETHYECKOoe O(QOpPMIICHHE BBICKA3BIBAHH
COOTBETCTBYET ITOCTaBJICHHOW 3a/1a4e, HeOONbIINe HAPYIICHUS WCIOJIB30BAHUS CPEIACTB JIOTHYECKOH CBS3H; €CIH
YTEHHE TEKCTa BBHITIOJIHEHO IIOJIHOCTBIO C COOMIo/eHreM (POHETHKHM W CTHJIS BBICKa3bIBaHUS, O€3 HapyIIeHHs
S3BIKOBBIX HOPM. IlepeBoj TeKcTa BBIIONHEH XOPOIIO, NOMYCKAIOTCS JBE MOJHBIE CyMMapHBIE OIIMOKH, B T.4. HE


https://edition.cnn.com/profiles/michelle-toh-profile
http://cnnbusiness.com/
https://www.cnn.com/2020/07/24/tech/jio-google-india-china-hnk-intl/index.html
https://www.cnn.com/2020/05/22/tech/jio-reliance-kkr-intl-hnk/index.html
https://www.cnn.com/2020/05/20/tech/reliance-jio-ambani-intl-hnk/index.html
https://relianceretail.com/partner-brands.html
https://relianceretail.com/partner-brands.html
https://www.ril.com/getattachment/ef3088cd-ab2f-4624-ac22-af33f217dc83/Mubadala-to-invest-%E2%82%B9-6,247-5-crore-(AED-3-1-billio.aspx
https://www.cnn.com/2020/05/20/tech/reliance-jio-ambani-intl-hnk/index.html

OoJiee OHOTO MCKaKCHHS CMBICIIA; TEPECKa3 TEKCTa CleNaH 0e3 MCKaKEeHUs MHPOPMAIUH, B PEUr TOMYCKAIOTCS 2
TpaMMaTHYECKHUE, 2 JICKCHUECKHE U 2 TIOTUIECKUE OITHOKH.

. OrneHka «yIOBIETBOpUTEIHHO» (50-66 OanoB) BBICTABISIETCS, €CJIHM JaHBI HEIOJIHbIE OTBETHI Ha JBa
BOIIPOCA, KCIIOJb30BaH OrPaHUYCHHBIN CIOBapHBIl 3amac, rpaMMaTHYeCKHe CTPYKTYpbl W (OHETHYeCKOoe
odopmIIeHHEe BBICKAa3bIBAaHUS MUMEIOT HEOOJBIINE HAPYIICHHUS; €CIM YTCHHE BBIIIOJHEHO 0e3 rpyOBIX OMMOOK; MpH
MepeBojie TeKCTa JOMYCKAIOTCS 3 MOJHbIE CyMMapHbIe OIMMOKH; Mepecka3 TEeKCTa CAelaH C HEe3HAYHUTEeIbHBIMU
UCKaKCHUSIMH WH(POPMALMU, B PEYH AOIMYCKAIOTCS 3-5 rpaMMaTH4YecKHe, 3-5 JIeKCHYecKue M 3-4 JIOrHm4YecKHe
OIITUOKH.

o OrneHka «HEyAOBICTBOPUTENbHO» (0-49 OaIOB) BBICTABISACTCS, CCIIM OTBETHI HE CBS3aHBI C BOMPOCAMH,
HaJlM4re TPyOBIX OMIMOOK B OTBETE, HETIOHMMAHUE CYIIHOCTH M3JIaraeMoOro BOIPOCa, HEYMEHHE MPUMEHSATh 3HAHUS
Ha TPAKTUKe, HEYBEPEHHOCTh M HETOYHOCTh OTBETOB HA JIOTIOJIHUTEIHHBIC M HABOMISIIUE BOIPOCHI, €CIIU YTCHUE,
MEPEBOJl M TIepECcKa3 TEKCTa HE COOTBETCTBYET TPEOOBAHUSM, YCTAHOBJICHHBIX JUISL OLICHKHU «YyIOBICTBOPUTEIHLHOY.

YcTHbIi onpoc
(Hymepanus pa3/iesIoB MPeJI0CTABJICHA N0 MOPSAIKY B
COOTBETCTBHH C COAeP:KaHUEM IPOTrPAMMBI)

1 cemecTp
1 pasaen «PadoTa U THIIBI OPraHU3aNMiD».
1. Jlexcuaeckue equHUIIBI o TeMaM «Pabotay, «Bumsr padboTer», «Habop u BeIOOp mepconanay, «HaBbiku
yMeHUs», «BrIuaTel 1 mpeMuny, «JIroan u paboune mecta», «KapbepHas nectHrnay, «I[IpoGiiemsr Ha paboTey,
«MeHemKepsl M HCTIOMHHUTEIBHBIE IUPEKTOpay, «JIumeps! n Om3Hec anmntay, «CTpyKTypa U THITBI OpPTaHU3AIUI.
2. [TpaBuna hopmupoBaHus B yHOTpeOICHUS HHPUHUTHBA, TEPYHIHS.

Oouwiee konuuecmeo o6annoe 3a cemecmp - 50 oannoe

2 cemecTp
2 pazaen «MeHeX:KMEHT».
1. JIekcuueckue enuHULbI 10 TeMaM «llokynarenu, npogaBIbl U PHIHOK», «PBIHKU M KOHKYPEHTBIY,
«MenemxmenT», «IIpoxykuus u 6penap», «llena», «Pa3Merenne mpoayKuumy.
2. [IpaBuia ynorpebaeHus IpUYacTHs.

Oouee konuuecmeo o6annoe 3a cemecmp - 50 oannoe

HMHcTpyKIusi M0 BHITIOJTHEHHIO

YCTHBIN ONPOC MPOBOJAMTCS 111 KOHTPOJISE CAMOCTOSTEIbHOM paboThl cTyeHTa 1 pa3 3a cemectp. [Ipenonaarens
3ajaeT 2 Bompoca u3 paszena 1o Beioopy. Bo BpeMs ycTHOro orpoca CTyJIeHT JOJKEH OTBETUTh Ha BCE BOIIPOCHI
npernoyaBarens o reMe. Bpems orBera cocTaBiseT S MUHYT. MakcHMalbHOE KOJIMYECTBO OAJLIOB, KOTOpOE
CTYZIEHT MOXKET HabpaTh 3a OTBET Ha 0J1H Bonpoc — 25. Takum 00pazoM, MaKCUMaJIbHOE KOJIMYECTBO OAIIOB,
KOTOpOE CTYJICHT MOKET HaOpaThb 3a OTBET Ha 2 Bonpoca — 50. MTak, 3a ceMecTp CTyJJeHT MOKET MaKCUMaJIbHO
noxyuts 50 6ayioB.

Kpurtepuu ouennBanus:

. cTyneHT Habupaet 19-25 6amioB, eciu cpa3y JaeT YETKUH TOJHBIA OTBET Ha BOTPOC, HCITOJIE3YET
rpaMMaTHYeCKUE U JISKCHYECKUE CTPYKTYPbI 03 OIHO0K, pedb (POHETHUECKH MPaBUIIbHAS
. ctyneHT Habupaet 13-18 6amioB, eciu B TedeHne 1-2 MUHYT JaeT OTBET, HO JIOMYCKaeT HETOYHOCTH TIPH

OTBETE, UCIIOJIb3YET IPAMMATHUYECKHE U JIEKCHYECKHUE CTPYKTYPhI C HEKOTOPBIMHU OIIHOKaMH, B TPOM3HOILICHUN
JOTYCKAeT 110 3 OIIHO0K;

o CTyZIeHT HaOupaeT 7-12 6aJuIoB, €Cli 3aTPyJHSIETCS C OTBETOM, UCIIOJIB3YET IpaMMaTHYECKUE U
JIEKCUYECKUE CTPYKTYPbI C HEKOTOPBIMH I'PYOBIMHU OIINOKAaMU;
o cTyneHT Habupaet 0-6 6ayuIoB, €CIM COBCEM HE MOXKET OTBETHUTH Ha BOIIPOC, JINOO MPU OTBETE HCIIOJIB3YET

TpaMMAaTHYCCKUE U JICKCUYCCKUC CTPYKTYPLI C pr6LIMI/I OIIII/I6KaMI/I, IpaBUJI UCIIOJb30BaHUA CTPYKTYP HE 3HACT.

TeMbl 10KJIA0B € Npe3eHTaANH el
(Hymepanus TeM MpeI0CcTaBJIeHA 10 MOPSAKY B
COOTBETCTBHM C cOfiep:KaHUEeM MPOrpaMMbl)



1 cemecTtp
. IIpoGnems! Ha pabote
. PaznoBuaHoCcTH Opranuzanuit
. Bnusitnue TexHosmoruii Ha pa3BUTHE TTPOU3BOCTBA
. Cucrema MeHekMeHTa B Poccun 1 3a pyOeskom

Oouee konuuecmeo dannoe 3a cemecmp- 50 6annos

SW N~

2 cemecTp

. Camble BocTpeOOBaHHBIE POGECCHH B MUPE

. Oco6ennocTr (hoHIa OTUTATHI TPY/IAa B Pa3HBIX CTPaHAX
. dputaHcepcTBO Kak HOBast (hopMa TPYAOBOH 3aHATOCTH
. JlenmoBoii 3THKET — HEOOXOIUMOCTh

Oobuee konuuecmeo d6annos 3a Kypce - 50 6annoe
HHCcTpyKIuMs MO BHINOJIHEHHIO
CTyzeHT rOTOBHT 2 IOKJIaJa B TSUCHHE ceMecTpa. MaKkcuMalbHOe KOJINYECTBO 0aJUIOB, KOTOPOE CTYIEHT MOXKET
HOJIYYHTb 3a JOKJIaJ ¢ Ipe3eHTaunei — 25. Takum o0pa3oM, MaKCHMaIbHOE KOJIMYECTBO OAJIOB, KOTOPOE CTYIEHT
MOJKET ITOJIy4HUTb 110 UToraM cemecTpa — 50. Metoanueckue peKOMEHAAINY 110 COCTABICHHIO TOKIIAI0B C
Mpe3eHTauel U TpeOOBaHMS K 0(hOPMIICHHIO COJIEPIKATCS B TPUIIOKEHUH 2
Kpurtepnu oneHnBanus:

03 N D

- CTYICHTY BBICTaBIsieTCs 19-25 GanioB, eciu U3JI0KEHHBIH MaTepuan (PakKTHIECKH BEPEH, MPUCYTCTBYET HATHMUINE
TyOOKUX MCUEPITBIBAIONINX 3HAHUN IO TIOATOTOBIEHHOMY BOIIPOCY, B TOM YHCIIE OOIIHMPHEIC 3HAHUS B [IEJIOM I10
JTUCHIHUIUIAHE; TPAMOTHOE U JIOTHIECKU CTPOHHOE M3I0KEHHE MaTepraia, IIHPOKOe HCIIOIb30BaHUE HE TOIBKO
OCHOBHOH, HO ¥ JIONIOJIHUTEILHOMN JIUTEPaTyphl;

- CTyZeHTY BbicTaBisiercs: 13-18 6aiioB - U3JI0’KEHHBII MaTepHUal BEpEeH, HAIMYNE MOJHBIX 3HAHUH B 00beMe
MIPOMCHHOHN MPOTrPaMMBlI 10 ITOrOTOBICHHOMY BOIIPOCY; I'PAaMOTHOE H JIOTHUECKH CTPOHHOE N3JI0KCHHE
MaTepHaa, NIMPOKOe HCIOIb30BaHNE OCHOBHOM JINTEPATYPHI;

- CTYZIGHTY BbIcTaBisieTcs: 7-12 0aiia — U3JI0)KEHHBIH MaTeprall BEpEeH, HAIM41e TBEPAbIX 3HAHUH B 00beMe
MPOIIEHHOH MPOrpaMMBI TI0 IOATOTOBIEHHOMY BOTIPOCY; M3JIOKEHHE MaTepHaia ¢ OTACIHHBIMY OIIHOKAMH,
YBEpEHHO HCTIPABICHHBIMH HCTIOIF30BaHNUE OCHOBHOM JINTEPATYPHI;

- cTyAeHTy BhIcTaBisieTcs 0- 6 Oaymuta — paboTa He cBs3aHa ¢ BRIOpaHHOM TeMOH, HaJrdne TpyObIX OIMHOOK,
HETIOHNMaHHNE CYIIHOCTH U3JIaraéMoro BOIIPOCa.

3. MeToanyeckue MaTepHabl, ONpeJeasiioline NPoueAypbl OLeHUBAHNS 3HAHUN, YMeHUH, HABBIKOB U
(1J1H) ONBITA JeATETbHOCTH, XaPAKTEPU3YIOIINX 3TAaNbl (POPMHPOBAHNSA KOMIIETECHIMIA

[ponenyps! OlleHUBaHKS BKIIOYAIOT B €01 TEKYIIUN KOHTPOJIb U IPOMEKYTOUHYEO aTTECTAIHIO.

Tekymuii KOHTPOJIb YCIEBAaEMOCTHM TMPOBOJUTCS C  KCIOJB30BAHHEM OLICHOYHBIX  CPEJICTB,
MPEICTaBICHHBIX B 1.2 JAHHOTO MPWJIOKEHU. Pe3yIbTaThl TEKYIIEro KOHTPOJISl JOBOASTCS 10 CBEICHHUS CTYIEHTOB
JI0 IPOMEKYTOYHON aTTECTAIINH.

IIpoMe:kyTouHasi aTTecTAlUs IPOBOANTCS B (DOpMe 3aUeTa U IK3aMeHa.

3ageT TPOBOAMTCS MO OKOHYAHUIO TEOPETHIECKOTO OOydUeHHS A0 Hadaja 3K3aMEHAMOHHOW CECCHH B
YCTHO# (hopMe 110 TPOHAEHHBIM TEMaM TI0 PaCIICAHUIO MPOMEKYTOYHOHN aTTECTAIHH.

OK3aMeH TPOBOAUTCS MO PACIHCAHHIO MPOMEXYTOYHOW aTTeCTAallMM B YCTHOM M MHCBMEHHOU (opme.
KommgectBo BOmpocoB B 3K3aMeHAIMOHHOM 3amaHmnd — 2. [IpoBepka OTBETOB W OOBSBICHHE PE3yIbTATOB
TPOU3BOJIUTCS B JIEHb dK3aMeHa. Pe3ynbTaThl aTTecTallii 3aHOCSATCS B 9K3aMEHALMOHHYIO BEJJOMOCTh U 3aYETHYIO
KHIWKKY CTyleHTa. CTyIeHTHI, HE MNPOUICIIINE MPOMEXKYTOUHYIO aTTECTALUI0 M0 TpaduKy CECCHH, JIOJIKHBI
JIUKBUJIUPOBATH 33JI0JIKEHHOCTh B YCTAHOBJIEHHOM MOPSKE.



IIpunoxeHue 2

METOJNUYECKUE YKA3AHUSA 110 OCBOEHUIO INCIHUATITIJINHBI

Y4eOHBIM IIJIAHOM MTPETyCMOTPEHBI CICTYIONTNe BUIBI 3aHATHI:

- IPaKTUIECCKHUE 3aHATHSL.

B xome mpakTHUecKkuX 3aHATHH YTIIyOJSMIOTCS W 3aKPEIUIAIOTCS 3HAHUS CTYACHTOB IO PSITy BOIPOCOB,
Pa3BUBAIOTCS HABBIKM YCTHOW M MMCHMEHHOM PEYN HA MHOCTPAHHOM SI3BIKE.

[pu mOArOTOBKE K MPAKTUYCCKUM 3aHATHAM KaXKIBIA CTYACHT TOJDKCH:

— M3YYHTh PEKOMCHIOBAHHYIO YUCOHYIO IUTEPATYPY;

— MOATOTOBUTH OTBETHI HAa BCE BOIIPOCHI IO H3y4aeMOU TeMe;

—MMCBMEHHO PEIIUTh JOMAIlHEee 3aJaHuC, PEKOMCHIOBAaHHBIC IMPEMOJABATEIICM NPU HM3YYCHUH KaxIOu
TEMBL.

ITo cornmacoBanmIo ¢ mpernogaBaTeleM CTYyISHT MOKET IOATOTOBHUTE AOKJIA] IO TeMe 3aHATHA. B mpomecce
MOJATOTOBKHY K MPAKTHYECKUAM 3aHATHSAM CTYACHTH MOTYT BOCIOJIB30BaTHCS KOHCYIBTAIIUSAMH MIPEIIofaBaTes.

Bonpockl, He pacCMOTPEHHbBIC HA MPAKTUYCCKHUX 3aHATHSX, JOJDKHBI OBITh M3YYCHBI CTYICHTAMH B XOJE
CaMOCTOSATENFHOU paboThl. KOHTPOIB CcaMOCTOSATENPHONW Pa0OTHI CTYACHTOB Haj y4eOHON mporpamMmoi Kypca
OCYILIECTBIIICTCS B XOJIC 3aHITHH METOJOM YCTHOTO ONpOCa WM IOCPEACTBOM TECTHPOBaHUSA. B  xoje
CaMOCTOSTENIFHOW ~ paboThl  KaXABIM  CTYHEHT 00s3aH TPOYUTATh OCHOBHYID W 10  BO3MOXKHOCTH
JNOTIONHUTENBHYIO ~ JUTEpAaTypy 1O  H3y4aeMOW  TeMe, BBINNCATh OMNpPEICIICHHS OCHOBHBIX MOHSTHH;
3aKOHCIIEKTHPOBAaTh OCHOBHOE COJAEP)KAaHME; BBINHCATH KIIIOUEBBIC CIIOBA; BBIIONHHUTH 3aJaHUA-OPHUCHTUPHI B
mporecce YTeHHsT PEKOMEHAYeMOTo MaTepHhalia, IpOaHAIH3UPOBATh MPE3CHTAIIMOHHBIN MaTepHai, OCYIICCTBUTh
000011IeHNEe, CPABHUTH C paHEe H3YICHHBIM MaTEepPHajoM, BBIIEIHUTH HOBOE.

JIms IOATOTOBKM K 3aHATHSAM, TEKYIIEMY KOHTPOIIO W IMPOMEKYTOYHON aTTeCTAllMH CTYACHTHI MOTYT
BOCIIOJIb30BAThCS AJIEKTPOHHO-OMOIMOTEYHBIMA CUCTEMaMH. Takxke oOydarommecs MOTYT B3iTh Ha  JIOM
HEOOXOUMYI0 JIUTEpaTypy Ha aOOHEMEHTE YHHBEPCHUTETCKOW OMONMOTEKH WM BOCIOJB30BATHCS YHATAILHBIMU
3amamu

IHoaroroBka qokjaaaa ¢ npe3eHTanuei

OnHo#t U3 GopM CaMOCTOSTEIBHON JESITEIBPHOCTH CTYICHTA SIBJISCTCS HAIMCAHUE IOKIAIOB. BhImomHeHHE
TaKWX BUJOB pabOT cocoOCTBYET GOPMHUPOBAHHIO Y CTYACHTa HABEIKOB CAMOCTOSTEIBHON HAyYHON AEATEIbHOCTH,
TIOBBIIIEHHUIO €TI0 TEOPETHIECKON 1 MPpohecCHOHAIFHONW OATOTOBKH, IYYIIEMY YCBOSHHIO YIeOHOTO MaTepHaa.

TemBl JOKIAIOB OIPENEISIOTCS TMperojaBaTelieM B COOTBETCTBHH C TIPOTPAMMOW TUCIIMIUIHHEL.
Konkpern3zarust TeMBI MOXET OBITh CeNIaHa CTYICHTOM CaMOCTOSTENBHO.

Crenyer akneHTHpPOBaTh BHHMAHHWE CTYACHTOB HAa TOM, 4TO (HOPMYIHpPOBKAa TeMbI (Ha3BaHHS) pabOTHI
JIOJDKHA OBITH:

e  sCHOU 1O (opme (He collepKaTh HEYI000UnTAeMbIX U (ppa3 ABOHHOTO TOJKOBAHMUS);

COJIEpKATh KIFOUEBBIC CIIOBA, KOTOPHIC PEIPE3CHTUPYIOT HCCIIE0BATEILCKYIO padoTy;
OBITh KOHKPETHOM (HE COJIepKaTh HEOPEACICHHBIX CJIOB KHEKOTOPBIEY, «OCOOBIe» H T.II.);
CoJiepkKaTh B ceOe ICHCTBUTENLHYIO 33124y,

OBITh KOMIIAKTHOM.

BriOpaB TeMy, HE0OXOAMMO MOAOOPATh COOTBETCTBYIOIIUN HHPOPMAMOHHBIN, CTATUCTHYCCKHUIA MaTepUall
1 TIPOBECTH €T0 IpeaBapUTeNbHBIN aHann3. K Hanboiee DOCTYMHBIM MCTOYHHKAM JIUTEPATYpPhl OTHOCATCA (HOHIIBI
OuONMMoTEKH, a TaK kK€ MOTYT HCIIOJIB30BATHCS dJIEKTPOHHBIC HCTOYHUKA HHPOpMaIun (B ToM uuciie u VHTepHeT).

BaxupiM TpeOoBaHWEM, MPEIBIBISEMBIM K HAMUCAHWIO MOKIAIOB Ha AHTJIMHCKOM S3bIKE, SBISETCS
TPaMOTHOCTB, CTHIINCTHYECKAs aJIeKBAaTHOCTD, COAEPIKATENFHOCTH (TTOJTHOTA OTPAXKEHHUS M PACKPBITHS TEMBI).

Jlokmag HomKeH BKITIOYATh TaKOM 3JIEMEHT KaK BBIBOIBI, MTOJyYCHHBIE CTYACHTOM B pe3ynbTaTe paboTHI ¢
UCTOYHUKAMHU HH(OPMAIIHH.

Jloknmaibl TPEACTaBISIOTCA CTPOTO B OMNpENCIiCHHOE TpaduKkoM YYeOHOro mporecca BpeMs U UX
BBIMOJTHEHHE SBJISIETCS 00SI3aTEIILHBIM YCIIOBHEM IS TOMYCKa K MPOMEKYTOYHOMY KOHTPOJTIO.

[Ipe3eHTarnus npeacTaBiseT co00¥ MmyOIMYHOE BBICTYIUICHHE HA MHOCTPAHHOM SI3BIKE, OPUCHTHPOBAHHOE
Ha O3HAKOMJICHHME, YOCKICHHE CIylareield Mo ompelnesieHHOW TeMe-npobieme. OOecreynBaeT BHU3YyalbHO-
KOMMYHHUKATHBHYIO TOAJIEPIKKY YCTHOTO BBICTYILICHHS, CIIOCOOCTBYET ero () (hEeKTUBHOCTH U PE3yJIbTATHBHOCTH.

KauecTBeHHast Ipe3eHTAIIHS 3aBUCUT OT CJIEIYIONINX apaMeTPOB:

®  [I0CTAaHOBKH TEMBI, LICJIU ¥ [UIaHA BBICTYIUICHUS;

®  OmpeneNieHUs MPOJOKUTCIFHOCTH MIPEICTABICHUS MaTepHaa;

®  ydyeTa 0COOCHHOCTEH ayIUTOPHH, aJPECHOCTH MaTepraa;

®  PHTEPaAKTHBHBIX ACHCTBUHA BHICTYMAIOMIETO (BKIIOUEHHE B OOCYKICHHUE CIyIIaTeNekt);

® MaHephl MPEACTABICHHUS TPE3CHTAIMH: COONIOACHNWE 3PUTEIBHOTO KOHTaKTa C AayAHTOpHEH,
BBIPA3UTEIBHOCTb, KECTUKYIIAIMS, TCIOIBUKCHUS;

®  HaTW4Ms WUTIOCTpAIi (He IeperpyXarommx n300pakaeMoe Ha dKpaHe), KIIFOUEBhIX CJIOB,
®  HYXHOrO 1oj0opa LBETOBOH raMMbI;



®  JCIMOJIb30BaHUS YKa3KU.

[IpenogaBaTenb JOMHKEH PEKOMEHIOBATh CTYACHTaM

—  HE YMTaTh HANIMCAHHOEC Ha YKPAHC;

—  00s3aTenpHO HEOTHOKPATHO OCYIIECTBUTH IIPEICTABICHIE MTPE3CHTAINN I0MAa;

—  TPexycMOTPETh MPOOIEMHEIC, CIIOKHBIE ISl IOHUMAaHUs (pparMeHThl 1 IPOKOMMEHTHPOBATH HX;

— TpenBHACTH BO3MOXKHBIC BOIPOCHL, KOTOPBIE MOTYT OBITH 3aJaHBl 10 XOAY M B pE3yJIbTaTe
TpeIbABICHAS PE3CHTAIINN.
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